Department of Human Resources & Civil Service
Job Announcement
Please Post Conspicuously

Cheryl Dinolfo Brayton McK. Connard, SPHR
County Executive Director

TITLE: LABORER HEAVY FULL-TIME

SALARY: $23,609 - $29,942 annually

LOCATION: Monroe County Department of Parks

HOURS: 40 Hours/week, Weekends Required

JOB SUMMARY:

This is a generic laboring title used for a variety of positions which are found in a number of organizations. The
duties performed are primarily of a manual and unskilled nature requiring physical endurance (stamina) and a
willingness to do heavy laboring tasks and to work outside in all kinds of weather. This employee may work in
a trainee capacity or may assist a higher level equipment operator or semi-skilled worker in the performance of
their duties. The work is performed under general supervision of a higher level employee. Supervision of
others is not a responsibility of this class. Does related work as required.

ADDITIONAL INFORMATION:

This position requires a NYS Driver License.

Duties include cleaning of lodges and shelters, outdoor park maintenance and indoor basic
maintenance/repair.

Paid cleaning experience preferred.

SPECIAL REQUIREMENT:

Candidates for employment with Monroe County Government will be required to pass a pre-employment drug
test, along with a background investigation and a medical examination approved by the County of Monroe..
Failure to meet the standards may result in disqualification.

RESIDENCY REQUIREMENT:
Applicant must be a resident of Monroe County at the time of appointment.

APPLY ONLINE OR SEND CIVIL SERVICE APPLICATION TO:

MONROE COUNTY DEPARTMENT OF HUMAN RESOURCES
39 WEST MAIN STREET - ROOM 210
ROCHESTER, NEW YORK 14614

Posting Date: May 25, 2018

Posting Deadline: June 29, 2018

210 County Office Building, 39 West Main Street, Rochester, NY 14614-1471
PHONE: (585) 753-1700 TTY: (585) 753-1091 WEB SITE: http://www.monroecounty.gov
Monroe County government prohibits discrimination in employment, program activities, procurement and contracting against any person due to such
person’s age, marital status, disability, genetic predisposition or carrier status, race, color, creed, sexual orientation or national origin.
An Equal Opportunity Employer



